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Abstract

The International Labour Organization plays a pivotal role in strengthening global labor
protection through the establishment of international labor standards, supervision mechanisms,
and technical cooperation among member states. This study aims to analyze the contribution
ofthe ILO in promoting workers’ rights, ensuring decent work, and addressing labor violations
in the context of globalization. Using a qualitative approach based on literature review, the
findings reveal that the ILO has significantly influenced national labor policies through its
conventions and recommendations, particularly in areas such as freedom of association,
elimination of forced labor, abolition of child labor, and non-discrimination. However,
challenges remain in the implementation and enforcement of these standards, especially in
developing countries where economic pressures and weak regulatory systems persist.
Therefore, strengthening collaboration between international institutions and national
governments is essential to enhance compliance and ensure effective labor protection
worldwide.
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A. Introduction

Globalization has significantly transformed the structure and dynamics of labor markets
across the world, creating both opportunities and challenges for workers. While economic
integration has expanded employment prospects, it has also intensified competition, increased
labor mobility, and, in many cases, contributed to the weakening of labor protections. Issues
such as unfair wages, unsafe working conditions, forced labor, and discrimination continue to
persist, particularly in developing countries where regulatory frameworks and enforcement
mechanisms are often limited. International Labour Organization. (2024).

In this context, the International Labour Organization plays a crucial role in promoting
and strengthening global labor protection. Established in 1919, the ILO is a specialized agency
that formulates international labor standards through conventions and recommendations aimed
at ensuring decent work for all. Its core mission includes advancing social justice, protecting
workers’ rights, and fostering inclusive and sustainable economic growth. Liem, A., Puspita,
S. S, Fajar, N. A, et al. (2024).

The ILO’s normative framework is grounded in fundamental principles such as freedom
of association, the elimination of forced labor, the abolition of child labor, and the elimination
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of discrimination in employment. Through its supervisory mechanisms, the organization
monitors the implementation of ratified conventions by member states, encouraging
compliance and accountability. In addition, the ILO provides technical assistance, capacity-
building programs, and policy guidance to support countries in aligning their national labor
laws with international standards. Syed, R. F., & Karim, R. (2024).

Despite these efforts, the effectiveness of the ILO in strengthening global labor protection
faces several challenges. Variations in political will, economic priorities, and institutional
capacity among countries often hinder the consistent application of international labor
standards. Furthermore, emerging issues such as digital labor platforms, informal employment,
and transnational labor migration require adaptive and innovative regulatory approaches.
Mazhuvanchery, S. (2024).

Therefore, this study aims to examine the role of the ILO in enhancing global labor
protection, focusing on its contributions, mechanisms, and the challenges it encounters in the
contemporary global labor landscape. By analyzing these aspects, this paper seeks to provide
a comprehensive understanding of how international cooperation can be strengthened to ensure
fair and equitable labor conditions worldwide. Dewi, P. T. R. (2024).

B. Research Method
1. Research Approach and Design

This study employs a qualitative research approach with a descriptive-analytical design.
The qualitative method is chosen to explore and interpret the role of the International Labour
Organization in strengthening global labor protection through an in-depth understanding of
legal frameworks, policies, and institutional practices. The descriptive-analytical design allows
the researcher to systematically describe existing conditions and critically analyze the
effectiveness of international labor standards. International Labour Organization. (2023).

2. Type of Research

This research is categorized as normative juridical research (doctrinal legal research),
focusing on the study of legal norms, principles, and international regulations related to labor
protection. It examines legal instruments such as conventions, recommendations, and
international agreements governing labor rights. Putri, A. C. M., Yumitro, G., & Setowara, M.
S. (2023).

3. Data Sources

Primary Legal Materials; Primary data are obtained from authoritative international legal
instruments, including:

a. ILO Conventions and Recommendations

b. International Covenant on Economic Social and Cultural Rights

c. Universal Declaration of Human Rights. Chen, Y. (2020).

Secondary Data; Secondary data include:

a. Academic journals and scholarly articles on international labor law

b. Books related to labor protection and global governance

c. Reports and publications issued by the ILO

d. Previous research findings relevant to labor rights and international law. Klabbers, J.
(2020).

Tertiary Data; Supporting materials such as legal dictionaries, encyclopedias, and official
websites are used to clarify concepts and definitions.
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4. Data Collection Techniques
Data are collected through library research (desk study), involving:
a. Systematic review of legal documents and international conventions
b. Analysis of academic literature and policy reports
c. Documentation and classification of relevant materials. International Labour
Organization. (2025).

5. Data Analysis Techniques
The data are analyzed using qualitative content analysis, which includes:
a. Data reduction: selecting and focusing on relevant legal materials
b. Data presentation: organizing information into systematic categories
c. Conclusion drawing: interpreting findings to evaluate the role and effectiveness of the
ILO. Niela, A. N., Djemat, Y. O., & Rianda, B. (2025).

Additionally, a legal interpretation method is used, including:

a. Grammatical interpretation

b. Systematic interpretation

c. Comparative analysis between international standards and their implementation.
Supamijoto, P., & Audria, C. (2025).

6. Research Scope
This study focuses on:
a. The role of the ILO in establishing global labor standards
b. Mechanisms for supervision and enforcement
c. Challenges in implementing international labor law
d. The impact of ILO policies on global labor protection. Bravin, E. (2025).

7. Validity and Reliability
To ensure the credibility of the research, the study applies:
a. Source triangulation (comparing multiple references)
b. Theoretical consistency with established international law frameworks
c. Use of credible and peer-reviewed sources. Human Rights Watch. (2025). Human
Rights Watch. (2025).

8. Ethical Considerations
This research upholds academic integrity by:
a. Properly citing all sources using APA style
b. Avoiding plagiarism
c. Ensuring objective and unbiased analysis

The use of a qualitative normative approach enables a comprehensive understanding of
how international legal instruments and institutional mechanisms contribute to strengthening
global labor protection, particularly through the role of the ILO. Mediana, C. (2025).

C. Result

1. The Role of the International Labour Organization in Establishing Global Labor Standards
The findings indicate that the ILO plays a central role in formulating and promoting

international labor standards through conventions and recommendations. These instruments

serve as the primary legal framework guiding member states in developing national labor laws.

Core conventions addressing fundamental rights such as freedom of association, elimination of

86



IJLRSA Vol 4,No 2, (March - April 2026) Pages: 84-92

forced labor, abolition of child labor, and non-discrimination have become global benchmarks
for labor protection. The study reveals that countries that ratify ILO conventions tend to adopt
more comprehensive labor regulations, reflecting the influence of international norms on
domestic legal systems. International Labour Organization. (2025).

2. Supervisory and Monitoring Mechanisms

The ILO has established a structured supervisory system to ensure compliance with
international labor standards. The results show that mechanisms such as periodic reporting,
review by expert committees, and complaint procedures contribute significantly to promoting
accountability among member states. Although these mechanisms are not coercive, they create
moral and political pressure that encourages governments to improve labor policies and
practices. Hilgert, J. (2024).

3. Technical Assistance and Capacity Building

Another important finding is the ILO’s contribution through technical assistance
programs. The organization provides guidance, training, and policy support to help countries
align their labor systems with international standards. These programs are particularly
beneficial for developing countries, where institutional capacity and regulatory enforcement
may be limited. The results show that such assistance improves labor inspection systems,
occupational safety standards, and social protection frameworks. Liem, A., Puspita, S. S., Fajar,
N. A, etal. (2024).

4. Promotion of Decent Work Agenda

The ILO’s Decent Work Agenda emerges as a key strategy in strengthening global labor
protection. The findings indicate that this framework integrates four strategic pillars:

a. Employment creation

b. Social protection

c. Rights at work

d. Social dialogue

The implementation of this agenda has contributed to improving working conditions,

reducing inequality, and enhancing workers’ welfare in many regions. Syed, R. F., & Karim,
R. (2024).

5. Influence on National Labor Policies

The study finds that the ILO significantly influences national labor legislation and policy
reforms. Many countries incorporate ILO standards into their legal systems, particularly in
areas such as minimum wage regulation, occupational safety, and labor rights protection.
However, the degree of influence varies depending on political commitment, economic
conditions, and legal infrastructure. Mazhuvanchery, S. (2024).

6. Challenges in Implementation and Enforcement
Despite its significant role, the results reveal several challenges:
a. Weak enforcement mechanisms in some countries
b. Economic pressures that prioritize growth over labor protection
c. High levels of informal employment
d. Limited awareness of labor rights among workers
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Additionally, globalization and technological changes, such as digital platforms and gig
work, create new forms of labor that are not fully regulated by existing frameworks.
International Labour Organization. (2024).

7. Addressing Emerging Global Labor Issues
The ILO has begun to respond to emerging challenges, including:
a. Protection of migrant workers
b. Regulation of digital and platform-based work
c. Gender equality in the workplace
d. Supply chain labor standards

The findings show that while progress has been made, further adaptation and innovation
are required to address these evolving issues effectively. International Labour Organization.
(2023).

8. Overall Effectiveness of the ILO

Overall, the results demonstrate that the ILO has made substantial contributions to
strengthening global labor protection. Its impact is most visible in:

a. Standard-setting and norm development

b. Policy influence at the national level

c. Promotion of social justice and workers’ rights

However, its effectiveness is often constrained by the voluntary nature of compliance
and the diversity of national contexts. The study concludes that the ILO plays a vital and
multifaceted role in enhancing global labor protection through legal frameworks, monitoring
systems, and capacity-building initiatives. Nevertheless, the effectiveness of these efforts
depends largely on the commitment of member states and the ability to adapt to contemporary
labor challenges. Hilgert, J. (2023).

D. Discussion
1. Significance of the International Labour Organization in the Global Labor Governance
System

The findings demonstrate that the ILO occupies a strategic position in the global
governance architecture, particularly in regulating labor standards across countries. Its tripartite
structure comprising governments, employers, and workers enables a balanced and inclusive
approach to policy formulation. This unique institutional model strengthens legitimacy and
ensures that labor regulations reflect diverse interests. In the context of globalization, where
labor markets are increasingly interconnected, the ILO serves as a normative authority that
harmonizes labor standards and reduces disparities among nations. Without such an institution,
global labor protection would likely be fragmented and inconsistent. Chen, Y. (2023).

2. Effectiveness of International Labor Standards

The ILO’s conventions and recommendations function as key instruments in promoting
workers’ rights. The discussion reveals that these standards have significantly influenced
national legal systems, particularly in areas such as occupational safety, minimum wage, and
social protection. However, the effectiveness of these standards largely depends on state
ratification and implementation. In many cases, countries adopt ILO conventions formally but
face challenges in enforcing them due to limited resources, weak institutions, or competing
economic priorities. This highlights the gap between normative commitment and practical
realization. Sengenberger, W. (2023).
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3. Supervisory Mechanisms and Compliance Challenges

The ILO’s supervisory system, while comprehensive, relies primarily on non-binding
mechanisms such as reporting and dialogue. This creates a form of “soft law” enforcement,
which is effective in promoting cooperation but limited in addressing persistent violations. The
discussion suggests that although moral pressure and international scrutiny can influence state
behavior, they may not be sufficient in contexts where governments prioritize economic growth
over labor rights. Therefore, stronger collaboration with other international bodies and regional
organizations may enhance enforcement. Fudge, J. (2023).

4. Contribution to Social Justice and Decent Work

One of the most significant contributions of the ILO is the promotion of the Decent Work
Agenda, which integrates economic and social objectives. This approach reflects a shift from
purely economic development toward human-centered development, where workers’ dignity
and welfare are prioritized. The discussion indicates that the Decent Work framework has
improved awareness of labor rights and encouraged countries to adopt more inclusive labor
policies. It also aligns with global development goals, reinforcing the connection between labor
protection and sustainable development. Standing, G. (2023).

5. Addressing Inequality and Vulnerable Workers

The ILO plays a critical role in addressing labor inequalities, particularly among
vulnerable groups such as women, migrant workers, and informal sector workers. The
discussion highlights that international labor standards have contributed to reducing
discrimination and promoting equal opportunities. Nevertheless, structural inequalities persist,
especially in developing countries where informal employment dominates. In such contexts,
the reach of formal labor regulations remains limited, requiring innovative approaches beyond
traditional legal frameworks. Weiss, M. (2023).

6. Impact of Globalization and Technological Change

Globalization and technological advancements present both opportunities and challenges
for labor protection. On one hand, they create new forms of employment and economic growth;
on the other hand, they introduce risks such as job insecurity, gig work exploitation, and
regulatory gaps. The discussion emphasizes that the ILO must continuously adapt its standards
to remain relevant in addressing emerging labor issues, including digital platforms, automation,
and cross-border employment. This requires a more flexible and forward-looking regulatory
approach. De Stefano, V. (2023).

7. Limitations of the ILO’s Role
Despite its significant contributions, the ILO faces several limitations:
a. Lack of binding enforcement mechanisms
b. Dependence on member states’ political will
c. Limited capacity to address violations in conflict or fragile states
d. Challenges in regulating multinational corporations

These limitations suggest that while the ILO is influential, it cannot operate effectively
in isolation. Strengthening global labor protection requires multi-level governance, involving
states, international organizations, private sectors, and civil society. Rodgers, G., Lee, E.,
Swepston, L., & Van Daele, J. (2023).

8. Future Directions for Strengthening Global Labor Protection
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The discussion points to several strategic directions:

a. Enhancing international cooperation and partnerships

b. Strengthening monitoring and accountability mechanisms
c. Expanding protection to informal and digital workers

d. Promoting inclusive and sustainable labor policies

The ILO’s future effectiveness will depend on its ability to innovate and respond to the
evolving dynamics of the global labor market. Overall, the discussion underscores that the ILO
plays a fundamental role in shaping global labor protection through its normative frameworks,
policy influence, and advocacy for social justice. However, its effectiveness is constrained by
structural and institutional challenges, necessitating stronger collaboration and adaptive
strategies to ensure comprehensive and equitable labor protection worldwide. Rodgers, G., Lee,
E., Swepston, L., & Van Daele, J. (2023).

E. Conclusion

The International Labour Organization plays a crucial and strategic role in strengthening
global labor protection through the development of international labor standards, supervisory
mechanisms, and technical assistance programs. Its conventions and recommendations have
become fundamental references for member states in formulating and improving national labor
laws, particularly in ensuring workers’ rights, promoting decent work, and advancing social
justice.

The findings show that the ILO has significantly contributed to improving labor
conditions worldwide, especially through the implementation of the Decent Work Agenda and
the promotion of fundamental labor rights such as freedom of association, elimination of forced
labor, abolition of child labor, and non-discrimination. However, the effectiveness of these
efforts is highly dependent on the commitment and capacity of individual countries to
implement and enforce international standards.

Despite its important role, the ILO faces several challenges, including the non-binding
nature of its enforcement mechanisms, disparities in national legal systems, the prevalence of
informal employment, and the emergence of new labor issues driven by globalization and
technological change. Therefore, while the ILO has made substantial progress, further efforts
are needed to ensure more effective and equitable global labor protection.

Recommendations

1. Strengthening National Implementation
Governments should enhance their commitment to ratifying and effectively
implementing ILO conventions by improving legal frameworks, labor inspection
systems, and enforcement mechanisms.

2. Enhancing International Cooperation
Stronger collaboration between the ILO, governments, international organizations,
and regional institutions is necessary to improve compliance and address cross-border
labor issues.

3. Improving Enforcement Mechanisms
The ILO should develop more effective monitoring and accountability strategies to
ensure that member states adhere to international labor standards.

4. Addressing Informal and Digital Labor Sectors
Policies and regulations should be expanded to cover informal workers and emerging
forms of employment, such as gig and platform-based work.

5. Capacity Building in Developing Countries
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Increased technical assistance and institutional support should be provided to
developing countries to strengthen their ability to implement labor standards.

6. Promoting Awareness of Labor Rights
Efforts should be made to increase awareness among workers and employers
regarding labor rights and obligations under international law.
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